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Saint John of God Community Services Ltd

Lucena Clinic

59 Orwell Road

Rathgar

Dublin 6


JOB DESCRIPTION 
THE POST:
Registrar in Child and Adolescent Psychiatry,

Lucena Clinic.
RESPONSIBLE TO:
The Director of Services.

REPORTING TO
You will report to the Consultant Psychiatrist heading 

up the clinical team(s) to which you are assigned during 

your placement within the Lucena Clinic Service. 

RESPONSIBLE FOR:
The provision of a high standard of psychiatric treatment 

and care for clients referred from the Lucena Clinic 

catchment area.

-----------------------------------------------------------------------------------------------------

CONDITIONS OF EMPLOYMENT

SALARY
The approved salary scale for Registrars is:-

 
Scale 2/02:  
€50,578.00, €52,687.00, €54,746.00, €56,260.00, €58,279.00, €60,305.00.

WORKING HOURS
39 actual working hours per week.  Times of 

commencement and termination of duty will be 

determined by the Consultant Child & Adolescent 

Psychiatrist. 

HOLIDAYS & PUBLIC Holiday leave must be applied for at least one month in 

HOLIDAYS
advance subject to the following:
a)
16 calendar days* per six months plus five working days in the period January to June (inclusive) and four working days in the period July to December (inclusive) provided you are liable to be rostered for duty on a public holiday.

*  This equates to 12 weekdays (ie between Monday and Friday)




b)
Provided you are not rostered for duty on the following
day/s, holiday leave will be assigned to you from (a) 
above on the following days, i.e. Good Friday and three days leave at Christmas.



c)
St. John of God Feast Day to be granted over and above
those mentioned above.
d)
You shall not take annual leave in either the first two 
weeks or last two weeks of your Contract of Employment period, except in highly exceptional circumstances which will require the approval




of the Consultant Child and Adolescent Psychiatrist.

St. John of God Feast Day to be granted over and above 

those mentioned above if you are rostered to work on 

March 8th.


You shall not take annual leave in either the first two weeks 

or last two weeks of your Contract of Employment period, 

except in highly exceptional circumstances which will require the prior approval of the Consultant Child and 

Adolescent Psychiatrist.

DRESS CODE
Personnel are require to adhere to the Order’s standards on 

dress code at all times while on duty. 

ETHICAL CLAUSE
The person employed is required to respect and operate 


within the framework of the traditions, character and 

ethics which govern the work of the Order of St. John 

of God.

CONFIDENTIALITY
In the course of your employment you may have access 


to or have information concerning the clinical or personal 


affairs of clients and/or staff or other Service business.  


Such records and information are strictly confidential 


and unless acting on the instructions of an authorised 


officer, on no account must information concerning 


clients or staff or other Service business be divulged 


or discussed except as appropriate in the performance 


of normal duty.  In addition, records must never be left 


in such a manner that unauthorised persons can 


obtain access to them and must be kept in safe 


custody when no longer required.


If you wish to prepare for publication or publish any 

book, address, article or paragraph touching on the 

affairs of the Order, you must obtain prior approval 

from the Director of Service. 

WHAT THE LUCENA  
You are expected to give your full effort, care, skill and 

CLINIC SERVICE
knowledge in carrying out the duties assigned to you.  

EXPECTS
Under no circumstances should you devote any part of your
working hours to duties unconnected with your official 
duties as an employee of the Lucena Clinic Service.  You 
should not engage in any outside occupation which might 
conflict with the interests of the Service or your position as
an employee of the Service. Employees who hold some
interest in an outside business affecting or likely to affect a
contract with the Order must disclose the measure of their
interest to the Director of Service. 

MEDICAL REGISTER
On taking up duty you must tender documentary evidence 

of your current registration with the Medical Council.

FEES
Personnel are advised that they may not demand or accept 

a fee from any client in respect of any professional service 

rendered in the care of the Lucena Clinic Service. 

Health, Safety & Welfare:

It shall be the duty of every employee, while at work, to take reasonable care for his/her own safety, health and welfare and to report to his/her immediate supervisor, without unreasonable delay, any defects in equipment or system of work which might endanger safety, health or welfare, of which he/she becomes aware.

General:

The Lucena Clinic will not be liable for any expenses incurred by candidates in connection with interview, etc., or in relation to employment in this position.

Shortlisting:

Candidates may be shortlisted for interview on the basis of information contained in their application form/Curriculum Vitae.

DUTIES AND RESPONSIBILITIES

The following is not an exhaustive listing of the duties associated with the post but is purely intended for the guidance of the person assigned to the position:-

1.
The Lucena Clinic Service is a community based child and family mental health service with the aim of providing the highest standards of treatment and care for clients referred to the service within the limitations of budgetary resources. 

2.
To perform such psychiatric and medical duties as may be required for the clients under your care.  The Registrar is expected to maintain competent standards in the exercise of assessment, diagnostic and therapeutic procedures. 


The Service seeks to accomplish the delivery of an effective psychiatric service through a variety of options and settings, always with the aim of facilitating the person to attain or sustain the highest possible quality of life. 

3.
Under the direction of the Consultant Psychiatrist, to work as part of a multi-disciplinary team in the development, implementation and evaluation of client care plans.

4.
To provide cover for colleagues (NCHD) absent on leave. 

5.
To co-operate in approved initiatives to enhance the overall effectiveness of service delivery.

6.
To attend and participate at such meetings, clinical and administrative, as requested and deemed appropriate. 

7.
To participate in staff development / in service training and tutorials relevant to your post as may be required. 

8.
To keep up-to-date records and reports in keeping with the principles of the medical profession.

9.
To maintain and complete all statistical records within the timelines set for same. 

10.
The Registrar will be actively encouraged to initiate and participate in research of clinical significance, subject to the approval of the Order’s Ethics Committee.

11.
To be responsible for the health and safety of clients, colleagues, self and others attending the Service. Concerns regarding safety standards should be reported in accordance with the Lucena Clinic Service policy.

12.
To ensure that the Order’s charism of hospitality is demonstrated to everyone with whom you come in contact during the course of your work.

13.
In the light of experience and changing circumstances, to take on other duties appropriate to the post, as may be determined by the Director of Service or designated nominee.

This job description will be subject to review in light of experience and/or changing circumstances and will include other duties appropriate to the post as may be determined by the Director or his designated nominee.
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